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FENC FENC

FENC FENC

Fostering unlimited innovation Enabling inclusive society

Inventing
   New Century

SDGs: 9, 12, 14, 15

SDGs: 3, 6, 7, 12
            13, 14, 15

SDGs: 1, 4, 8

SDGs: 5, 10, 13, 16

SDGs: 9, 17

Shifting to smart production, operations, products 
and services with our R&D capability to satisfy the 
needs of human development

Improving our people’s competitiveness, enhancing our 
supply chain’s sustainability and elevating social well-being 
to achieve inclusive growth

Navigating a green future Constructing sound 
governance

Directing the Company toward environmental 
protection and sustainability by maximizing 
energy efficiency and minimize 
environmental impact

Establishing management mechanisms based 
on corporate ethics to minimize operating 
risks and pursue sustainable development

Sustainable Development
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Sustainable Development

FENC CSR Projects Corresponding to SDGs
1. Collaborated with universities in a joint project to provide 
    education and employment opportunities for impoverished students P.72 
2. Organized charitable events to raise funds for the education of underprivileged students P.90
3. Ensured the salary levels in different areas were higher than the legally 
    required minimum wage P.73-74 

1. Provided various health checkups and on-site health examination services 
    at plant areas and built a health management platform P.84-85
2. Supported diverse club activities and welfare programs P.75-76
3. Sponsored sport events such as National Intercollegiate Athletic Games 
    and the National Games to support athletic development P.89
4. Organized the FENC Classic Marathon to promote running P.90

1. Supported education institutions such as Yuan Ze University, 
    Oriental Institute of Technology and Yu Chang Technical & 
    Commercial Vocational Senior High School and provided various 
    internship programs for students P.91 
2. Offered complete online education, on-site education, training 
    camps and the latest VR training P.26, 79-82, 84
3. Promoted resource cycle  education and organize ecological 
    and philanthropic trips P.89, 90
4. Held Taiwan Young Student Physicists’ Tournament P.95

1. Created a gender-friendly working environment P.74-75

1. Oriental Petrochemical (Shanghai) and Far Eastern Dyeing & 
    Finishing (Suzhou) won awards for water conservation and 
    technological improvement in water conservation P.62
2. Far Eastern Dyeing & Finishing (Suzhou) formulated a five-year 
    plan for water and energy conservation P.54
3. At the Company, the percentage of the recycled water was 
    42% P.61

1. Supported the use of renewable energy, built solar power system and 
    purchased green power P.64, P65
2. Built the solar power station’s AlSolar management platform P.64
3. Organized events to facilitate the exchange of views on energy 
    conservation across the strait P.55
4. Engaged in limited production during peak hours and demand 
    bidding P.30

1. Developed new green product 
    to minimize environmental 
    impact P.44-48
2. Tpark received the EEWH 
    candidate certificate P.99

1. Held CSR sustainability strategic blueprint workshop to jointly chart 
    the course of the Company P.21
2. Attended the 2017 annual meeting of Textile Exchange to develop a 
    sustainable future with other countries P.23
3. Assisted the Environmental Protection Administration and Haiti in 
    understanding the PET recycling industry P.23

1. Formulated“Best Practice Principles of Ethical 
    Corporate Management” and “Code of Ethics” to 
    highlight the importance of anti-corruption P.20
2. Provided online training through Far Eastern Academy 
    to raise our people’s awareness of regulatory 
    compliance P.26
3. Provided various grievance procedures to safeguard 
    our people’s rights and interests P.39

1. Tpark promoted biodiversity P.99

1. Recycled 1,000 tons of ocean plastic waste 
    and turned it into eco-friendly yarn P.46
2. Developed PFCs-free products to minimize 
    impact to ocean ecology P.44

1. Built the Climate Change Risk Countermeasure 
    to respond to climate change and extreme weather 
    conditions, thereby effectively minimizing the losses 
    incurred by natural disasters P.30
2. Built a logistics center in northeastern China to 
    respond to the risks of halting port operations due 
    to climate change P.30
3. Hukou Mill was praised an outstanding manufacturer 
    that voluntarily reduces GHGs P.62

1. Issued the first green bond verified by a third party 
    in Taiwan P.31
2. Selected eco-friendly washing auxiliary and dyeing 
    auxiliary suppliers to minimize water pollution P.51
3. A lot of our products were recognized as green or 
    sustainable products that can reduce the threat to 
    the environment P.47

1. Built the North Park that meets the standards 
    of LEED Campus Project P.99
2. Oriental Petrochemical (Taiwan) adopted the 
    manufacturing process that saves energy and 
    cut carbon emissions for its new lines P.69

1. Employed more handicapped people than required
2. Ensured no child labor or forced labor P.74
3. Ensured gender equality and equal pay P.73-74


